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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SENGUNTHAR ARTS AND SCI ENCE COLLEGE

Name of the head of the Institution

Dr. S. RAVI KUVAR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04288283575
Mobile no. 9842753229

Registered Email

i nfo@enguarts.co.in

Alternate Email

sasci gac@nmai | . com

Address Nei kkar apatty, Ti ruchengode
City/Town Ti ruchengode

State/UT Tam | Nadu

Pincode 637205

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . P. NALLASI VAM

Phone no/Alternate Phone no.

04288283545

Mobile no.

9976796077

Registered Email

sasci gac@mai | . com

Alternate Email

sasci gac@enguarts. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. senguarts. co.in/uploads/N

AAC/ AQAR 2018_2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. senguarts. co.in/upl oads/ NAAC
[ Acadeni c_Cal endar 2019 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.70 2016 17- Mar - 2016 16- Mar - 2021

6. Date of Establishment of IQAC

02- Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Col | ecti on of Feedback 09- Mar - 2020 386
from parents 3
Col | ecti on of Feedback 28- Feb- 2020 1574



http://www.senguarts.co.in/uploads/NAAC/AQAR_2018_2019.pdf
http://www.senguarts.co.in/uploads/NAAC/AQAR_2018_2019.pdf
http://www.senguarts.co.in/uploads/NAAC/Academic_Calendar_2019_2020.pdf
http://www.senguarts.co.in/uploads/NAAC/Academic_Calendar_2019_2020.pdf

from students 3

I nternal Academ c Audit 27-Jan- 2020 18
1

Third | QAC Meeti ng 23-Jan- 2020 19
1

Applied for NI RF Ranking 05- Dec- 2019 24
2

Second | QAC Meeti ng 15- Cct - 2019 17
1

Regul ar | QAC Meet i ng 19-Jun- 2019 20
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

Sengunt har arts Ni |
and science
col | ege

Ni |

2020
00

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

5. Established I PR (Intellectual

Property Ri ghts)

Program for this academni c year.

1. Conduct ed sem nars,

wor kshops,

conferences & faculty devel opnent

pr ogr anmes.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7891_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7891_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7891_Minutes.pdf

2. Motivated staff nmenbers to publish research articles in refereed journals.

3. Conduct ed acadenic audit by a team of panel experts for transparency and snooth
functioning of the institutions

4 Trained faculty nmenbers have used the ICT tools for better teaching and
| ear ni ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To notivate the departnents to organi se |Various departnents have conducted 15
t he workshop , sem nars and conferences |National Level Seninars and Conferences

Cultural and Traditional celebrations To bring tradition trends in young
nm nds |ike pongal ,food festival etc

Pl acenment and Trai ni ng Student are placed in reputed
or gani sati ons

Intell ectual Property Right Nati onal Wbrkshop on I PR and Patents
organi zed by I QAC on 4th & 5th February
2019

Students enpl oyability Various MOU are signed to ensure the

enpl oyability of the students

To notivate the teachers to enable them|Google classroomis established and
to use ICT for teaching Learning ensure the I CT | earning nmethod by the
way of teachers and students

I nternal academ c audit Ensure the standard of quality in
depart nent
Preparati on of students satisfaction Suggestion are collected from students
survey and it resolved by staff nenbers
Feedback From St akehol ders To exhibit recent trend In curriculum
research activities and funding etc.
Accredi tation and Ranki ng Applied for various ranking frane works
i ke NI RF, Al CTE, Al SHE, | SO
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 16- Mar - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7891_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7891_Quality.xlsx

-assessthefuncﬂonmg‘?

Date of Visit 27-Jan- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Sengunt har Arts Science Col |l ege
Maintains MS to support its academc
program and admni ni strative operations.
We have successful |y autonated nost
processes in the college to inprove the
efficiency of operations. 2. Managenent
I nformati on system through circul ars,
social media, email and web. 3. Display
of notices, by holding staff/ Governing
counci| neeting, students/
parents/al umi neeting. 4. College
Website, SMS service, use of Watsapp
Emai |, Googl e cl assroom whatever we
have provisions to circulate the
message for the staff students are used
as an information system 5. Special
training for MS is given to the
faculty. 6. The coll ege should enpl oy
managenent information systens to

i mprove the efficiency of

adm ni strative services. 7. MS is used
to sinplified adm ni strative processes
and official procedures of the college
8. College records, the information
about all the students, professor and
ot her enpl oyees can efficiently be

mai nt ai ned by nmeans of nanagenent
information systens. 9. Managenent

i nformati on systens can effectively

mai ntain the data pertaining to the
exam nation, financial issues
facilities and assets nmanagenent of the
institutions. 10. To sum up, nmanagenent
i nformation systens not only ease the
of fice work but al so ensure the Eformat
11. There is a dire need to enpl oy such
systens to bring qualitative

i mprovenent in the preval ent

educational practices.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

eThe institution is affiliated to the Periyar University, Salemand it follows
t he out come based education systemwi th El ective and CBCS system Each program
is released with a set of syllabus and PO and PSO for every regulation. <The
syl labus is reviewed by the Departnent Academic council and it is natched with
the departnents and Institutions Vision and mission. Curriculumfollows B
senester nethod for the programwi th 6 senmesters for each UG program and4
senesters for PG program e<The university releases the provisional nodule for
the academ c senesters and the exam nations are planned by the university. As
per the nodul e prepared by the university, the institution prepares the
Academi ¢ cal endar for the respective acadenic year focus the list of working
and holidays, Internal Assessnent schedules, Institutional events, schedul e of
i ndustrial visits, synposium workshops, Value Added Courses, life skil
straining program guest lecture and semnar and field visits required for each
departnents. ¢The cal endar is prepared and approved by the Departnment Academ c
Council. At the DAC neeting, each departnment proposes their course actions for
the upcomi ng senester ¢The courses are allocated to the faculties based on
their specialization and expertise along with their willingness to ensure
enhanced Teach Learning Process. The Curricular work load is also allotted to
the faculties before the commencenent of each year/semester. <A conprehensive
timetable is released for each senester based on the demand of the course
considering L, T,P and course credits. Tinme table includes the effective
nmonitoring systens |like nmentor and class conmittee nmeeting and feedback
schedul es. «The faculties are informed to prepare a extensive course delivery
pl an whi ch includes the node of delivery, ICT tools and any other nethod if
needed. Then the faculty prepares a lecture notes along with tutorial plans for
the students. <The quality of the course delivery is effectively nonitored by
the periodic Class comittee neeting. The feedback systemis also an effective
met hod for analyzing the effectiveness of course. The assessnment procedure is
done in 2 nethods as direct and indirect for the effective evaluation of the
curriculume«The direct nethod involves the internal assessnment procedure as
directed by the university and the indirect nethods include mni project, quiz,
sem nars MCQs as approved by the DAC. <Al assessnent follows peadol ogi ca
approach insisting the Bl oons taxonony and eval uates the effective CO
delivered. Tutorial hours and assignnents are al so prepared considering
peadol ogi cal approach. Each assessnment is carefully reviewed along with each
students and proper renedi al coaching are proposed by the course faculty al ong
with nentor and Head of the Departnent. ¢The course feedback is obtained both
fromthe course faculty and students to evaluate the effectiveness and foll ow
up. To bridge the curriculum gaps, the departnment introduces Val ue Added Course
and Life skills course. «The institution as provided nore Val ue Added courses
for achieving enployability of the students

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I nvest nment - 24/ 06/ 2019 15 Enpl oyabi | To learn
Managemnent ity/ Entrepre t he best
neur ship i nvest ment

deci sion for
future




Bonsai -
Techni que

Organi ¢ -
Far m ng

Journal i sm -
and nass com
nmunci cati on

Quantitative
Appti tude

Har dwar e -
Basi cs

First Aid -
Managenent -

11/ 07/ 2019 15

02/ 12/ 2019 15
02/ 12/ 2019 15
02/ 12/ 2019 15
11/ 07/ 2019 15
17/ 07/ 2019 15
06/ 07/ 2019 15

Enpl oyabi | To learn
ity hazar dous
chem cal s
handl i ng
Entreprene To create
urship enpl oyabi it
y skills for
an
i ndi vi dual
Entreprene To create
urship enpl oyabi it
y skills for
an
i ndi vi dual
['ivinghood
Enpl oyabi | To
ity i ncrease
enpl oyabi I ty
skills
Enpl oyabi | To create
ity enpl oyabi it
y skills for
an
i ndi vi dual
['ivinghood
Enpl oyabi | To create
ity/Entrepre enployabilit
neur ship y skills for
an
i ndi vi dual
[ivinghood
Enpl oyabi | To nmanage
ityt enmer gency
cause

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

COVMUNI CATI ON

CBCS CBCS/Elective Course System
BCom COMVERCE 12/ 06/ 2019
BBA BUSI NESS ADM NI STRATI ON 12/ 06/ 2019
BSc COVPUTER SCI ENCE 12/ 06/ 2019
BSc ELECTRONI C AND 12/ 06/ 2019

BSc

M CROBI OLOGY

12/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7891_Program_introduced_1607327205.xlsx

BSc Bl OCHEM STRY 12/ 06/ 2019
BCA COVPUTER APPLI CATI ON 12/ 06/ 2019
BCom COVPUTER APPLI CATI ON 12/ 06/ 2019
BSc MATHEMATI CS 12/ 06/ 2019
BSc Bl OTECHNOLOGY 12/ 06/ 2019
BSc PHYSI CS 12/ 06/ 2019
BSc CHEM STRY 12/ 06/ 2019
BSc ENGLI SH 12/ 06/ 2019
BSc BOTANY 12/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 413 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga for Human 26/ 08/ 2019 537
Excel | ence

Ms OFfice 16/ 09/ 2019 202

Basi ¢ safety training 16/ 08/ 2019 137
in |laboratory

First Aid 09/ 10/ 2019 172

Basi c el ectronics 16/ 10/ 2019 147

Conmuni cative Engli sh 06/ 01/ 2020 225

Personal ity Devel opnent 20/ 01/ 2020 164

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Conmrer ce 37
BBA Busi ness adni ni stration 38
BCom Comrerce with computer 55
application
BSc Conmput er sci ence 25
BCA Conput er application 10
BSc M cr obi ol ogy 18
BSc Bi ot echnol ogy 25
BSc Bi ochemi stry 16
BSc Mat hs 30
BSc Physi cs 15

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7891_Value_added_courses_1606383552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7891_Projects_undertaken_1606384304.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback form are designed for all the stakeholders. This includes faculty

f eedback, alum na feedback, student feedback, course exit survey, etc. Faculty
feedback fromthe students for the respective course is taken twice in a
senmester on various teaching/learning aspects and it is analyzed by the staff
of the departnent with HOD as chairperson and corrective neasures if any, are
informed to the respective faculties for further inprovenments. Course exit
feedback and programexit feedbacks are taken to anal yze the understanding
capability of the students. Feedback about the infrastructural facilities are
taken fromthe final year students at the end of the programfor inproving the
lab facilities, if any. The feedback so obtained is analyzed for further

i mprovenent. Feedback fromthe parents are taken by interacting with them
during Parent Teacher Meet. Feedback is taken from alumi for suggestions or

i mprovenments in the curriculum Feedback fromthe final year students are taken
for their suggestions in inproving the curriculumand it is conveyed to the
Chai rman, BOS of the respective programmes of University. Feedback from
faculties is also taken for their suggestions in syllabus revision. Feedback is
al so collected fromthe conpanies. This feedback is discussed in neeting of
training and placenment cell. Library has predestinated feedback fornms which are
kept on the circulation counter and open to fill-up by any user as per their

wi sh. The collected data is entered in excel sheet and is presented in front of
library committee for review and di scussion. W have also installed a
suggestion box which is accessible to all the stake holders so that they can
give their feedback/ suggestions for inprovenents, if any. The coll ege conducts
the exercise of student feedback every year. W have a system of taking
feedback fromthe students on infrastructure and al so subject wi se teachers.
This is a feedback on 5-point scale, which neasures paraneters |ike Subject
know edge, Expression, Teaching aids used, nethodology etc. which is anal yzed
for taking appropriate decisions for inproving the infrastructure and al so
quality of teachers. The alumi feedback and exit feedbacks are taken from al
students. Fromthese forns we are able to make out whether the proper teaching
| earning process is in place. Also, this process enables the institute to
inprove in the areas where ever necessary. Every senester junior faculties

eval uation is processed by senior faculties, subject experts and informto the
faculties for enhancing their skills. The feedback is taken from students in
order to analyse and inplenment as per their needs. Al so, feedback is taken from
experts and external exami ners on quality of our students. Based on the faculty
feedback the probationers and regular faculty are counselled for the | acunae.
Based on the above feedbacks and suggestions received we take corrective
actions to conplete the | oop.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ot echnol ogy 88 48 36
BSc Mat hemat i cs 132 45 40
BCA Conput er 88 20 19
Applications
BCom Conmerce with 66 112 66
Conput er
Application
BSc Bi ochemi stry 44 20 15
BSc M cr obi ol ogy 44 53 43
BSc Comput er 88 70 60
Sci ence
BSc El ectronics & 66 13 13
Contruni cat i on
BBA Busi ness 132 46 38
Admi ni stration
BCom Conmer ce 132 138 104
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 529 82 45 4 39

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 88 7 60 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Preamble: During their journey of study, the students often nheed mentoring, guidance and counselling from a
loving elderly figure. Direct academic issues and guidance e.g. career options or fear of a course need greater
involvement of the mentor. Obviously, a student should have the same mentor all through the years of his
journey. A similar system as discussed above, namely Faculty Advisor exists in this college. To improve the
institute present endeavour towards academic quality up-gradation, it has become necessary to redefine/reform
the existing system. The new system, when practised diligently will immensely contribute to the improvement of
the overall academic quality. The students will be greatly benefited by continuous expert guidance. Mentoring
System: The process has been established as a Mentoring System. Each faculty will be the mentor of a group of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7891_Demand_ratio_1608189382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7891_ict_tools_1605509327.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7891_e_resource_1605509338.xls

20 students. Responsibilities: The mentor will perform the following functions. The list of course cannot be
exclusive. A mentor can always do more for the benefit of the students. 1. Meet the group of students at least
twice a month. 2. Continuously monitor, counsel, guide and motivate the students in all academic matters. 3.

Advise students regarding choice of electives, project, summer training etc. 4. Contact parents/guardians if the
situation demands e.g. academic irregularities, negative behavioural changes and interpersonal relations,
detrimental activities etc. 5. Advise students in their career development. 6. Keep contact with the students even
after their graduation. The HOD will, 1. Meet all mentor of his/her department at least once a month to review the
proper implementation of the system 2. Advice mentors wherever necessary. 3. Initiate administrative action on a
student when necessary. 4. Keep the head of the institute informed. Academic committee: Institute academic
committee will discuss mentoring related issues at least twice in a semester during its meetings and revise the
system if necessary. The Institute is emphasizing towards enhancement of enhancing the institutional ambience
to better serve the needs of an ever-changing and dynamic learning community. Effective mentoring begins with
the faculty and depends on the healthy relationship between faculty and students. Department assigns faculties
for providing guidance for each year during admission till the graduation for the same batch. The faculty advisors
perform the following functions: « To maintain personal details of the students including their address, contact
numbers, overall academic performance and progress. ¢ To contact the parents/guardians of the students in
case of their academic irregularities, behavioural changes, etc, through the Head of the Department or College.
To advise Principal of the College in matters of leave or absence, official recommendation etc. ¢« To advise the
students in matters of their career. Type of Mentoring done is ¢ Professional Guidance - regarding professional
goals, selection of career, higher education. « Career advancement - regarding self-employment opportunities,
entrepreneurship development, morale, honesty and integrity required for career growth. « Course work specific -
regarding attendance and performance in the present semester and overall performance in the previous
semester. ¢ Lab specific - regarding Dos and Donot’s in lab

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2012 88 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year Ph.D

88

68

20

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M KANAGARAJAN Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 B. PRABHU Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 R RUPA Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 S. SUNDARAVADI VELU Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 M NANDHI NI Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 P. DI NESH Assi st ant PANCHAYAT
Pr of essor PRESI DENT
2019 K. KARTHI KA Assi st ant PANCHAYAT
Pr of essor PRESI DENT




2019 J. MALLI KA Assi st ant PANCHAYAT

Pr of essor PRESI DENT
2019 Dr . P. ASHOKKUVAR Assi st ant HEAD

Pr of essor MASTER, GOVT. M DDLE

SCHOOL

2019 N. HARI PRABHU Assi st ant ROTARY CLUB

Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Chem stry 6 26/ 09/ 2020 09/ 10/ 2020
BSc Bi ot echnol ogy 6 26/ 09/ 2020 09/ 10/ 2020
BSc Mat hemat i cs 6 26/ 09/ 2020 09/ 10/ 2020
BCA Comput er 6 26/ 09/ 2020 09/ 10/ 2020
Applications
BCom Conmmerce with 6 24/ 09/ 2020 09/ 10/ 2020
Conput er
Appl i cation
BSc Bi ochem stry 6 25/ 09/ 2020 09/ 10/ 2020
BSc M cr obi ol ogy 6 25/ 09/ 2020 09/ 10/ 2020
BSc Comput er 6 25/ 09/ 2020 09/ 10/ 2020
Sci ence
BBA Busi ness 6 25/ 09/ 2020 09/ 10/ 2020
Admi nstration
BCom Conmrer ce 6 24/ 09/ 2020 09/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Assessnment (ClA) is carried out as per the guidelines
of University Regulations. The CIA test is conducted as per the acadenic
cal endar prepared based on the academ c schedul e. The node and frequency of
i nternal assessnment being carried out as per the latest University follows,
Theory Courses Three ClI A tests each carrying 50 marks for 120 minutes are
conducted during the semester and converted to 100 marks. Per senester three
Cl A exami nations are conducted. Laboratory Courses Maxi num marks for |nterna
Assessnment is 20 in case of practical courses. Every practica
exerci se/ experinent are eval uated based on the conduct of experinment/exercise
and records nmintained by the student. A npbdel test is conducted at the end of
the course. The criteria for arriving at the Internal Assessment marks of 20 is
as follows: 75 nmarks are awarded for successful conpletion of all the
prescribed experinents in the Laboratory and 25 marks for the test. Sem nar/
Case Study The seminar / Case study is considered as purely | NTERNAL. Every
student presents a mninmum of 2 sem nars per senester before the nodel
exam nations and for each semi nar, nmarks can be equal |y apportioned. The
subj ect expert evaluates the sem nar and at the end of the senester, the marks



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7891_Honours_recieved_1608190025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7891_Evaluation_1605511777.xls

can be consolidated and taken as the final mark.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Once received the acadenic schedule fromthe University,
col l ege prepares the schedule of the test as well as other activities of the
students and staff. This process is down at the begi nning of each senester.
Once the schedul e is approved by the departnent academic conmrittee, IQAC it
will be strictly followed. Periodic revise will be done by the HOD. The Cl A
test is conducted as per the academ c cal endar within the stipulated tinme of
t hrough the academ ¢ schedul e. The test schedule is displayed on the college

website, Google classroom and notice boards before two weeks of the exam
Question papers are prepared as per the guidelines and pattern along with its
answer key with the schenme of evaluation is prepared (by course faculty/course
faculty nom nated by course committee). The question paper and answer key with
the schene of evaluation is reviewed by HoD and questi on papers are forwarded
to the office through the dept A class committee neeting is conducted before
all CIA tests to discuss class activities along with examrelated grievance. -«
Syl | abus coverage for internal test « Difficulty in the understandi ng of any
courses and extra support ¢ Previous test performance in case of (2nd and 3rd
review) The snmooth conduct of CIA test is ensured by invigilators. In case of
any nal practice is identified, evidence if any collected is handed over to HOD
by invigilators. HoD s consultation with the Principal decides any further
action to be taken and other details are recorded in Cl A Ml practice Record.
The answer key with the schenme of evaluation is nmade available to all students
through LM5 and the same is discussed in class while answer scripts are
distributed to students. The answer scripts are duly evaluated by faculty and
distributed to students for their verification. After verification and
corrections if any, the marks are recorded in the class record and the sanme is
forwarded to a class advisor for result analysis (and reviewed by nentor). For
absent ees (agai nst genui ne reason) retest are conducted in the dates
communi cated by the departnent and the nmarks are forwarded to a class advisor.
After the conpletion of CIA wthin one week a nentor report stating “ClA
mar ks, attendance, suggestions for inprovenent by course faculty and
achi evenents of students” is prepared and the sane is approved by the class
advi sor, HoD and the Principal. The nentor report is posted to their
conmmmuni cation address for parents information. In case of any queries, parents
can contact the respective nentor regardi ng students performance in Cl A test

each departnment of the

2.

6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. senguarts. co.in/upl oads/ NAAC/ Pr ogr am out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BSc Chemi stry 41 41 100
Nill BSc Bi ot echnol 42 42 100
ogy
Nill BSc 60 60 100
Mat hamat i cs



http://www.senguarts.co.in/uploads/NAAC/Program_outcome.pdf

Ni Tl BCA Conput er 19 19 100
Application
Ni |l BCom Commerce(C 109 109 100
onput er
Application)
Ni |l BSc 34 34 100
Bi ochem stry
Nl BSc 50 50 100
M cr obi ol ogy
Nl BSc Conput er 45 45 100
Sci ence
Nl BBA Busi ness A 40 40 100
dmnistratio
n
Ni Tl BCom Commer ce 55 55 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. senguarts. co.in/?page=cns- page&page i d=49

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 Ni | 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual and I PR
awar eness progranme

| QAC-

Bi ot echnol ogy

M cr obi ol ogy and

21/ 02/ 2020

Two day nati onal

techni cal workshop on
intell ectual property
rights

| QAC Sengunt har Arts and

Sci ence Col | ege

04/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Teacher M. P. Sent hi | Kavi yar asar 09/ 05/ 2019 Soci al
(Nati onal kumar an kal ai Tami | Devel opnent

| evel ) Award Sangam

Best Teacher
(Nat i onal

Ms.J. Mal lika

Kavi yar asar
kal ai Tami |

09/ 05/ 2019

Soci al
Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7891_Pass_percentage_1605513237.xls
http://www.senguarts.co.in/?page=cms-page&page_id=49
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7891_Research_Fund_1607248253.xlsx

| evel ) Award Sangam

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 04/ 12/ 2020
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
M cr obi ol ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal commer ce (CA) 7 5.6
I nt ernati onal Conput er Sci ence 6 6.1
I nt ernati onal Tami | 1 0
I nt er nati onal Commer ce 1 5.54
I nt ernati onal M cr obi ol ogy 2 4.3
I nt ernati onal Bi ochemi stry 1 5.81
Nat i onal Conmmer ce (CA) 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M CROBI OLOGY 4
CORPORATE SECRETARYSHI P 1
COVPUTERSCI ENCE 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ant i oxi d P. Sent hi I nt er nat 2019 0 yes 0
ant and | kumrar an, i onal
Ant i J.Mallika |journal of
M cr obi al A. Nel son |pharmacy p



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7891_Awards_won_1605002767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7891_Incubation_centres_1607248603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7891_journals_notified_on_UGC_1605004977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7891_Books_and_Chapters_1605005578.xlsx

activity har maceut i
of Honey cal
from research
Mangrove
A Conpar Dr.J.K K I nt er nat 2019 yes
ative ani nozhi i onal
St udy and Jour nal of
Anal ysi s Scientific
of Routing Resear ch
Techni ques in
usi ng Ant Comput er
Col ony Sci ence Ap
Based plications
Al gorithns and
in Mbile Managenent
Ad Hoc St udi es
Net wor k
A Study Dr.J.K K I nt er nat 2019 yes
on CTG ani nozhi i onal
Moni t ori ng Jour nal of
System Engi neerin
usi ng Data g Sci ence
M ni ng and
Techni ques Conputi ng
A St udy Ms. R Bh I nt er nat 2019 yes
of the Ml ar at hi i onal
tilam nar Jour nal of
Structure Engi neerin
at the g Sci ence
Tinme of Fe and
rtilizatio Conputi ng
n using
Di gital
| mage
Processi ng
A St udy M's. R Bh I nt er nat 2019 yes
on Video C ar at hi i onal
onpr essi on Journal of
in Cont enmpor a
Wrel ess ry
Sensor Resear ch
Net wor k in
and Percep Comput er
tually Sci ence
Driven and
Error Technol ogy
Protection
A St udy Ms.P. G I nt er nat 2019 Yes
on Breast |yathridevi i onal
Cancer Jour nal of
Di agnosi s Engi neerin
usi ng Cene g Sci ence
tically and
Optim zed Conputi ng
Neur al

Net wor k




Mode

| mpr oved Ms.P. G I nt er nat 2019 0 yes 0
Sel ection [yathridevi i onal
Encryption Jour nal of
Met hod for Advance
| Or — BSN Resear ch,
usi ng | deas and
Stream d a I nnovati on
ssificatio s in
n Adaptive Technol ogy
Mode
Top-K Ms.P. G I nt er nat 2019 0 yes 0
Associ ate |[yat hri devi i onal
Secure Jour nal of
Pattern Advance
M ni ng for Resear ch,
Mobi | e | deas and
Sensor I nnovati on
data using s in
Level Technol ogy
Based
Uility
Pattern Ms.P. G I nt er nat 2019 0 yes 0
Al gorithm [|yat hri devi i onal
Per f or manc Journal of
e of the Resear ch
Fuzzy in Electro
Clustering ni cs and
usi ng Conputer E
Pattern ngi neering
Reducti on
Techni que
d oud P. Bal anmu I nt er nat 2019 0 yes 0
conputi ng rugan i onal
security j ournal of
al gorithms cont enpor a
ry
research
in
comput er
sci ence
t echnol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pur ananu 2019 0 0 Yes
tril Pulav | A Sathish | C assi cal
arkalin Na Tam |
punur anmai
Fact ors S. Sekar Jour nal 2019 0 0 Yes
I nfl uencin of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7891_Bibliometrics_1605088355.xls

g the Managenent
Per ception Resear ch
of and
Cust omer Anal ysi s
Towar ds
t he
Servive
Quality of
Five Star
Hot el s
L. Online | 2019 yes
| nportance | Raj endran [nternation
of Online al Interdi
Mar ket i ng sciplinery
for Recent Resear ch
Tr ends Jour nal
A St udy R. MUKESH JOURNAL 2019 Yes
on KANNA OF Xl AN
Fi nanci al UNI VERSI TY
Per f or manc OF ARCHI TE
e of Ol CTURE
| ndustri es TECHNOLOGY
In
Tam | nadu
A St udy L. RAJEND Jour nal 2020 Yes
on RAN of Nat ural
Consuner S Remedi es
atisfactio
n Towar ds
Oline
Shoppi ng
Wth
Speci al
Ref erence
yto
Namakkal
District
A St udy L. RAJEND I nt er nat 2020 Yes
on RAN i onal
Consuner S Jour nal of
atisfactio Di saster
n Towar ds Recovery
Ol ine and
Shoppi ng Busi ness
In Continuity
Namakkal
District
A St udy L. RAJEND Adal ya 2019 Yes
on Buyi ng RAN Jour nal
behavi our
of Col | ege
St udent s
t owar ds
Onl i ne
shoppi ng

(Wth




Speci al
Ref erence
to
Amazon. Com
Unsers in
Er ode
Cty)

Assessnent
of Service
Quality on
Custoner S
atisfactio
nin Five
St ar
Hotels in
Chennai
Cty

S. SEKAR

A
Jour nal of
Conpositio
n Theory

2019

Yes

The
Ef fect of
Servi ce
Quality on
Custoner S
atisfactio
n Towar ds
St ar
Hotels in
Tam | nadu

S. SEKAR

A
Jour nal of
Conpositio
n Theory

2019

Yes

Phyt oche
m cal, Ant
i oxi dant
Activity
and
Invitro
Ant i
di abetic
study of
Eucal ypt us
gl oboi dea
| eaf
extracts
on et hyl ac
etate and
et hanol

P. Sent hi |
kumar an,
J. Mal li ka,
R Ranjitha
, K. Kart hi k
a.

N. Bal aj i

Jour nal
of
energi ng t
echnol ogi e
s and
i nnovative
Resear ch

2019

Yes

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

40

101

7

Present ed
papers

Resour ce
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Index/7891_Index_1605090062.xls

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

canp jointly with
Govenr nent Bl ood
Bank, Tiruchengode

and Sci ence Col | ege
, Tiruchengode

activities activities
One Day District Sengunt har Arts 3 232
Level YRC Students |and Sci ence Col | ege
St udy Canp , Tiruchengode
progranme jointly
with Youth Red
Cross, Periyar
Uni versity
Bl ood donati on Sengunt har Arts 3 80
camp jointly with |and Science Coll ege
Govenr nent Bl ood , Tiruchengode
Bank, Tiruchengode
First Aid Sengunt har Arts 3 211
Awar eness Program |and Sci ence Col | ege
—-YRC , Ti ruchengode
Rally for Fit Sengunt har Arts 3 102
I ndi a Movenent and Sci ence Col |l ege
, Ti ruchengode
Nat i onal Sengunt har Arts 3 542
Deworning Day in |and Science Coll ege
our canpus and , Tiruchengode
di stributing
Al bandazol e t abl et
to the students
Nati onal Voter’s Sengunt har Arts 3 200
Day - Awar eness and Sci ence Col |l ege
, Tiruchengode
Swachabhar at h Sengunt har Arts 3 100
M ssion Activity inland Science Coll ege
our canpus , Tiruchengode
As per request of Sengunt har Arts 3 52
Public from and Sci ence Col | ege
Koot t appal I'i , Tiruchengode
col ony, one day
canp for the purpoe
of Mariyanmman Kovi
Tenpl e
Kunbabi shekam at
Koot appal |
Eye canp jointly Sengunt har Arts 3 700
with Dr.Agarwal Eye |and Sci ence Col | ege
Hospital, Erode , Tiruchengode
Bl ood donati on Sengunt har Arts 3 100



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7891_Faculty_participation_1606366539.xlsx

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Certificate CGover nent Hospita 180
| ssued |, Ti ruchengode
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
| NTERNATI ONAL Sengunt har E- Qui z 3 766
YOGA DAY -2020 Arts and Conpetition
Awar eness Sci ence Col | ege | MANAVALAKALAI
(M crobi ol ogy) YORA"
Awar eness Sengunt har ATM 4 30
Pr ogram Arts and gui delines to
Sci ence illiterated
Col | ege(B. com peopl e
Awar eness Sengunt har To pl ant 4 30
Pr ogr am Arts and sl apping for
Sci ence future
Col | ege(B. com generation
G een Sengunt har Bi o- 2 18
Evol uti on Arts and conposting
Sci ence Col | ege
(Bi o- Tech)
Sengunt har Mushr oom 2 20
Entrepreneuri al Arts and Cul tivation
Devel opnent Sci ence Col | ege
(Bi o- Tech)
G een Sengunt har Tree 2 11
Evol ution Arts and Pl ant ati on
Sci ence
Col | ege( Bot any
Di sabl ed Sengunt har A day with 12 157
Chi I drens Arts and children of god
wel fare Sci ence Col | ege
( Mat hemati cs)
) Awar eness Sengunt har Food day 3 50
Arts and
Sci ence Col | ege
- (Bi ochem stry)
Sengunt har 3 83
Entrepreneuri al Arts and Ver m conposti ng
Devel opnent Sci ence Col | ege
- (Bi ochem stry)
Swachh Bhar at Sengunt har Awar eness 30 834



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7891_Extension_1605794687.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7891_Awards_for_extension_1606378120.xlsx

Arts and Pr ogram
Sci ence Col | ege
-(Bi ochem stry)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Lab Sri 16/ 12/ 2019 22/ 12/ 2019 R. SUMATHI
training shant hi
hospital s
Comput er Pr oj ect EG 10/ 12/ 2019 05/ 09/ 2020 Pradeep. S
Sci ence wor k Technol ogi es
(Trai nni ng
Program
Conput er Pr oj ect EG 10/ 12/ 2019 05/ 09/ 2020
Sci ence wor k Technol ogi es Ceert hana. N
(Trai nni ng
Pr ogram
Conput er Pr oj ect EG 10/ 12/ 2019 05/ 09/ 2020 Karan. M
Sci ence wor k Technol ogi es
(Trai nni ng
Pr ogram
Conput er Pr oj ect EG 10/ 12/ 2019 05/ 09/ 2020 Jamuna. E
Sci ence wor k Technol ogi es
(Trai nni ng
Pr ogram
Lab Annai 12/ 06/ 2019 25/ 12/ 2019
M cr obi ol ogy training Hospi t al D. HARI PRI YA
I nternship
Comput er Pr oj ect Upshort 01/ 12/ 2019 01/ 03/ 2020 Saranya. M
Sci ence wor k Technogi es
(Trai nni ng
Program
Conput er Pr oj ect Dr eam 20/ 12/ 2019 30/ 03/ 2020 Mohana. B
Sci ence wor k Techno Park
(Trai nni ng
Program
Conput er Pr oj ect ETS 11/ 12/ 2019 12/ 03/ 2020 Abi naya. S
Sci ence wor k Acadeny



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7891_Students_in_extension_1605106031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7891_Collab_activities_1607249094.xlsx

(Trai nni ng
Program

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

Communi cati on and 11
soft skill

The N force the 13/ 03/ 2020
Nilgiris
f oundati ons of
research in
conmuni cati ve
English and soft

skills

Ni ck Max 01/ 06/ 2019 Tr ai ni ng 3

Communi cati on

09/ 08/ 2019 5
I nt ernshi p/ Tr ai ni ng

Kal pana
M cr obi ol ogy Lab
and X ray Lab,
Ti ruchengode

06/ 06/ 2019 6
I nt ernshi p/ Tr ai ni ng

Kal pana
M cr obi ol ogy Lab
and X ray Lab,
Ti ruchengode

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
100 83
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroons with W-Fi OR LAN Exi sting
View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7891_Linkages_1606386027.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7891_MoU_1606393679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7891_augmentation_details_1606386645.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OPAC Partially 10(1.0) 2013
NI RVAL SUl TE Partially 10(1.0) 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27984 2309266 132 13264 28116 2322530
Books
19210 87254 0 0 19210 87254
Ref er ence
Books
e- Books 377 0 102 0 479 0
Jour nal s 141 200383 0 0 141 200383
e- 251 186498 53 0 304 186498
Journal s
Digital 3 27070 0 0 3 27070
Dat abase
CD & 575 0 0 0 575 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

Dr . S. Navanani Thin | ayer M cr obi ol ogy 23/ 10/ 2019
chr onot ogr aphy

Dr. P Ashok Par asi t ol ogy M cr obi ol ogy 16/ 10/ 2019

K. Vi shnukunar i

Pl ant tissue
Cul ture

Bi ot echnol ogy

30/ 08/ 2019

M s. K. Kart hi ga

Lac Operon

Bi ochemi stry

07/ 08/ 2019

M . A Kumar esan Nano Material s Physi cs 05/ 09/ 2019
M . M Chi nnusany Conmput er Net wor ks Conput er sci ence 05/ 03/ 2020
M . G Sent hi | Kunmar Pr obl em Sol vi ng Comput er sci ence 06/ 02/ 2020
Dr . G Dhanasekar an Par ameci um Bot any 16/ 10/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt

h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/Library/7891_Library_1606394829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7891_e-content_by_teachers_1606390322.xlsx

GBPS)
Existin| 232 3 35 2 3 10 14 35 0
g
Added 100 0 0 0 0 0 0 0 0
Tot al 332 3 35 2 3 10 14 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

SASC E- Resour se

http://senguarts.co.in/?page=cns-
pageé&page_i d=60

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
60 52.94 13 9.94

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optimal allocation and utilization of the avail able
financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants allotted by the college as per the requirements in the
interest of students. Laboratory- Record of naintenance account is naintained
by | ab technicians and supervi sed by HODs of the concerned departnents. O her
measures to maintain | aboratories are as follows: The calibration, repairing
and mai nt enance of sophisticated | ab equi pnents are done by the technicians of
rel ated owner enterprises. The m croscopes used for biological and geol ogi cal
experinents are annually cl eaned and mmi ntai ned by the concerned departnents
and record of maintenance is maintained by |ab technicians and supervi sed by
HODs of the concerned departnents. There is systematic disposal of waste of al
types such as bi o-degradabl e chemnical/chem cals. Library- The requirenent and
list of books is taken fromthe concerned departnments and HoDs are involved in
the process. The finalized |ist of required books is duly approved and signed
by the Principal. Every year in the beginning of session, students are
notivated to register thenselves in library. Suggestion box is installed inside
the reading roomto take users feedback. Their continuous feedback hel ps a | ot
in introducing new ideas regarding library enrichment. To ensure return of
books, ‘no dues’ fromthe library is mandatory for students before appearing in
exam Sports: Regarding the maintenance of indoor Badminton/ Volley Ball court/
TT Courts /Gymon the college sports in charge. In their guidance accommobdat es
are arranged. Conputers : Conputer maintenance is done regularly and non-
repairable systens are di sposed off. Cl assroons- The coll ege has a buil ding
comm ttee for nmmintenance and upkeep of infrastructure. At the departnental
| evel, HoDs submit their requirenents to the Principal regarding classroom
furniture and other. The coll ege devel opnent fund is utilized for maintenance
and mnor repair of furniture and other electrical equipnments. Wth the hel p of



http://senguarts.co.in/?page=cms-page&page_id=60
http://senguarts.co.in/?page=cms-page&page_id=60

the full

A conpl ai nt

t echni ci ans,

pl unber s,

ti me sweepers cleanliness of class roons is maintained. They are well
equi pped with nodern tools of cleaning such as nops,
register
faculty can register their

gl oves and vacuum cl eaner.
is maintained in office in which students as well as
probl ems which are resolved within a set tinme frane.
Students are sensitized regarding cleanliness and notivated for
conservation by carefu
nasons,

ener gy

use of electricity in classroons. There are
carpenters deputed by managenment who ensure the
mai nt enance of classroons and related infrastructure

http://www.senguarts.co.in/?page=cms-page&page_id=55

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Merit Schol arship 380 1753175
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal SC Schol arshi p 112 950690
b) I nternati onal R 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Renedi al Coachi ng 05/ 12/ 2019 150 Concern
Depart nent

Ment ori ng 01/07/ 2019 163 Concern
Depart nent

Per sonal 07/ 09/ 2019 4 Chemi stry
Counsel I'i ng Depar t nent

Yoga 26/ 08/ 2019 447 M. Karthi keyan,
Manaval akal ai mandr a
m Ti ruchengode

Bri dge Course 19/ 06/ 2019 447 Concern
Depart ment

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 68 0 0 0
Conpetitive
coachi ng



http://www.senguarts.co.in/?page=cms-page&page_id=55
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7891_Scholarships_1606377641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7891_Development_Schemes_1606378502.xlsx

2019

Free
orientation
progam Ci vi |
services as

a career
option

120

100

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lead Pro 201 162 M chael s 13 11
Pvt, Ltd, Acadeny
ARM Sof t ech
Ltd, OM
I nnovati on,
Team Lease
Technol ogy,
| kya Pvt
Ltd, The N
Force, V
Technol ogy,
FOXCONN,
NI TTANY,
M udan
Medi al
Technol ogy,
Venpa
Sol uti on,
Vi si onary
RCM
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 10 B. Com ( CA) Conmmer ce M Com
. Sengunt har
Col | ege
2020 6 B. Com Commer ce Sengunt har M Com ,
Col | ege M B. A
2020 5 B. Sc. , Comput er Sengunt har M C. A



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7891_Guidance_1606379303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7891_Placement_1606380944.xlsx

B.C A Col | ege

2020 14 B. B. A Busi ness A Sengunt har M B. A
dmnistratio Col | ege

n
2020 4 B. Sc. Chenistry JKKN, KSR, M Sc.
Thiruval [ uva
r Col |l ege

2020 10 B. Sc. Sengunt har M Sc.
M cr obi ol ogy Col | ege

2020 17 B. Sc. Bi ot echnol Sengunt har M Sc.
ogy Col | ege

2020 4 B. Sc. Physi cs Erode Arts M Sc
Col | ege

2020 5 B. Sc. Mat hs Sengunt har M Sc.
Col | ege

2020 1 B. A Engl i sh Sengunt har M A
col | ege

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Gvil

Servi ces

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mar at han Col | ege 191
Tabl e Tenni s Col | ege 47
Chess Col | ege 60
Badmi nt on Col | ege 78
Judo Col | ege 38
Weight Liffting Col | ege 36
Power Lifting Col | ege 48
Kho- Kho Col | ege 67

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 2 0 0 K.
Raj ar am

2019 Pykka Nat i onal 1 0 0 M
Nat i onal Di nesh
Cup 2019



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7891_Progression_1606387901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7891_Qualifying_1607070967.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7891_Activities_Organised_1606381991.xlsx

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

* Representatives of the each class students will be nenber in the Departnent
Academ ¢ council. They will act as the representatives of the conplete class
students. ¢ They will give their suggestions and comments on the various
devel opnmental activities of the departnment. Sone representatives will be
selected for the class committee representation. Students will be
representative of Internal Quality cell of the college. « They will provide
their suggestions for the overall devel opnent of the college. Representatives
of the students help in coordinating all the events related to academnics and
other co-curricular Extra-curricular activities, as per the directives of
teaching faculty. ¢ They do |l ot of academ c administrative work by taking the
hel p of other students.  They al so notivate other students to take part in the
activities conducted by the Institute. They work as a nedi um between faculty
and students. Contribution of the Student Council in Academ c¢ Adm nistration 1.
Coordination in day to day academ c activities at their level 2. Coordination
in communicating the informati on between students and Teaching faculty 3.
Coordi nation in conducting special events |ike Spectrumetc. 4. Coordination in
organi zing Cultural events 5. Coordination in organizing Sports Ganes for the
students 6. Coordination in arranging Industrial Visits for the students 7.
Coordination in inviting the external guest speakers and organizing the
Sem nars Wor kshops. ¢ Col | ege provi des necessary support to the council menbers
in organizing coordinating the events. It encourages the students to devel op
their | eadership skills through these activities. ¢ Student nmenmbers in this
counci|l can becone real heroes and conpetent managers in future by |earning al
these skills. ¢ Students will be representative in Anti ragging comrttee and
redressal commttee of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e Students past and present are increasingly seen as continued partners in
institutional growth. For students also, alumi are becom ng inportant

prof essi onal devel opnent hel p rather than just a reunion organizer. < Al ummi
coul d provide financial support directly in the formof donations or indirectly
t hrough i ntroductions to potential Donors and active participation in peer to
peer fundraising. ¢« Alumi could provide placenents, internships, mentoring and
career advice to the current students. Al so get sponsorship for student

projects, research or courses. ¢« Alumi could help to bring overall inprovenent
in quality of teaching by sharing their real life feedbacks with the
institutional |eadership. Additionally, they could provide case study materials
and give guest lecturers to bring real life experiences into the classroons. -«

Alummi are the best word-of-nouth marketing opportunity across social and
prof essi onal networks of our institution. Additionally, interactions and
recomendat i ons by Alummi enhance our online profile and facilitate a strong
digital presence.

5.4.2 — No. of enrolled Alumni:

511

5.4.3 — Alumni contribution during the year (in Rupees) :

62548

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7891_awards_in_activities_1606382550.xlsx
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The institution follows a denocratic and participatory node of governance
with all stakehol ders participating actively in its adnministration. ¢ The
CGoverni ng Body del egates authority to the Secretary and Principal who, in turn
share it with the different levels of functionaries in the college. ¢« The Heads
of Departments, the Conveners of various conmrittees and cells along with the
staff representatives on higher decision-nmaking bodies play an inportant role
in determining the institutional policies and inplenenting the sane. ¢ The
institution has a Perspective/Strategic Plan in place to help it develop in a
systematic, well-thought-out and phased manner. 1. Application for grants from
gover nnment and non-governnment sources. 2. Extension of avail able area through
vertical expansion to acconmpbdate nore cl assroons, |aboratories, auditoria,
staffroons etc. 3. Renovations to revive the ageing infrastructure of the
institution. 4. Inprovenent of the Scope and Profile of the Teachi ng-Learning
Experience through greater use of |ICT and other innovative neans. 5.

I ntroduction of new subjects at the under-graduate |level. 6. Application for
nore substantive posts fromthe State Governnent. 7. Application for Post-
Graduat e Courses. 8. Achievenent of national and international recognition in
the formof grants and awards. 9. Partnering with Research Institutes. 10.
Mobi i zation of funds and projects through the al ummae and ot her stakehol ders.
e Teachers and students discharge an inportant role in inplenenting the vision
and nmission of the college and to that end play a proactive part in the
deci si on-maki ng process. ¢ Heads of Departnents enjoy considerable
adm ni strative and academ ¢ autonony in running their disciplinary units. e

Teachers influence the institutional polity through the Teachers’ Council
through their representatives on the Governi ng Body, the Finance Sub-Commttee,
the Buil dings Sub-Commi ttee, and the Hostel Sub-Conmttee of the coll ege.
Besi des, teachers are nenbers and conveners of the various committees that are
instituted for the day-to-day functioning of the college. « Sone of these
committees are the Academ c Council, the Exam nation Conmttee, the Adm ssion
Committee, the Library Conmittee, the Journal Commttee, the Sem nar and
Research Committee etc. ¢ Teachers, through their agency and aut ononous
interaction on these bodies are able to contribute in a significant way to the
participatory ethos of the institution. ¢ They determ ne admi ssion criteria,
mar ks cut-offs, exami nation nodalities, journal thenmes, library practices,
various teaching | earning innovati ons and ot her academ c priorities.

Addi tional ly, teachers discharge an energetically pervasive role as notivators
and spearheads of cultural and socially conscious activities in the institution
by steering the NSS unit, the Eco Cub etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students is nade as per

the rules and regul ati ons of AICTE, New

Del hi and Periyar University, Salem and
Governnent of Tam | nadu. The col | ege




ensures wi de publicity in adm ssion
process by advertising in |ocal,
regi onal and national newspapers, |ocal
and regi onal TV channels, participating
in the educational fairs and providing
updated information through the coll ege
website. Counselling and gui dance are
given in order to choose the course
based on the students interest and
their subject, marks concerned.
Schol arship will be given for those who
are neritorious and for those who excel
in sports, and for those who are
physi cal |y chal | enged.

Industry Interaction / Collaboration

MU has been signed with 1) Indian
Academ ¢ Researchers Association and
Department of commerce with Conputer
Application. 2) dobal association of
commer ce managenent and Departnment of
commerce with conmputer applications. 3)

Renora Bi ol ogi cals, Krishnagiri and
Departnent of Bio-technol ogy 4) Extro-
nm nd technol ogi es with conputer science
5) Guest | ecturers are being conducted

by the Industrial experts. 6) Study
tours are conducted for students to
visit industries 7) Alumi placed in
reput ed conpani es and entrepreneurs are
invited for informal discussion with
the students. 8) Industry interaction

is integrated for all courses 9)

Col | aboration with industries and ot her
noted institutions to organize
sem nars, wor kshops and val ue added
courses 10) EDC is functioning for
enhanci ng the industry- Institute
rel ati onship. 11) Arrangi ng industri al
visits, in-plant training and
i nternship programmes to the students,
for getting practical exposure and
know edge in the industrial
envi ronment .

Human Resour ce Managenent

The nmanagenent assess adequate human
power requirenent. Staff nenbers are
encouraged to take part in orientation
and refresher course to upgrade their
teaching skills. Faculty devel opnment
programes are conducted. Medical |eave
facility is available, granted a | oan
wi th nom nal interest. Easily
approachabl e managenent. Perm ssion for
availing ‘on duty’ for staff for
presenting papers, attending sem nars,
paper valuation and to act as practical
exam ner. Managenment has given
perm ssion to utilize lab for the Ph.D
work for staff. The managenent al ways




makes it a point to notivate faculty
menbers to go in for higher studies.
The managenent shows a gesture of
goodwi I I in sanctioning | eave and on
duty for the benefit of our faculty
menbers. Qur faculty nenbers paid a
visit to schools in and around Sal em
and Nanmakkal Districts through
Extension Activities. They had a lively
di scussi on with school students. Apart
fromthese facilities, the Managi ner is
provi di ng Spell | eave.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Budget is allotted to the library.

I nternet service is provided through
new i nternet center established in the
library for the use of staff and
students. Departnents are asked to
suggest nore books and journals in the
library. Collection of latest edition,
especi al | y updated conpetitive exam
books have been purchased. The nunber
of journals has been increased
depart nent wi se

Research and Devel oprent

Managenent notivates the staff to
take up research projects. Science
departnents have wel | equi pped | ab

facilities to carry out research

activities. Salary increment is given
for those who conpleted their Ph.D. and
t hose who cl eared SET/ NET Exam nati ons
Exclusive PG reference library is
provi ded for the PG students and
research schol ars. Procurenment of new
books and periodical related to
research purpose with E Journal
Accompl i sh wor kshop/ guest | ecturer by
inviting em nent Scientists around the
wor | d.

Exam nati on and Eval uati on

In every senester, nonthly and nodel
exans were conducted as per University
pattern. Renedial classes and hone
tests were conducted regularly for the
students who got arrers in exans. For
awardi ng I nternal marks, apart from
regul ar class tests the students were
asked to submt assignnents and present
sem nar papers. Assignnent and sem nars
are given to test the student’s skills.
Di screpanci es regardi ng the exam nation
results are forwarded to the university
i medi ately. Students are directed to
apply for transparency and reval uati ons
if needed. Faculty with experience from
all departnents are nenbers of question
paper setting and eval uati on boards and

al so act as external and interna

practical exam ners.




Teachi ng and Learni ng

Qual ity inprovenent is dependent upon
the calibre and capability of teachers.
SASC al ways encourages faculty nenbers

to pursue the research leading to
research degrees. Wth a view to update
t he know edge of teachers and faculty
menbers, sem nar, guest |ecturers,
wor kshop etc. Are organi sed by the
col | ege. Teachers are encouraged to
participate in sem nars organi sed by
the external agencies |like universities
colleges. Al the staff use Google

cl ass room Each students are given

case study in each subject.

Establ i shnent of the course plan for

every subject well befoe the
commencenent of each senester al ong
with the course handouts which are made
available to all the students on the
start of the acadenic year. Expert
| ecturers fromlndustries and Acadenmic
are arranged.

Curri cul um Devel opnent

The coll ege follows the syllabus of
the Periyar University, Salem Apart
fromthe syllabus of the University,

the college inpart additional topics in
all subjects recomended by the
I ndustries approved by the departnent
Academ ¢ Council, Internal Quality
Circle and Governing Council.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

A wel |l equipped systemis followed in
this area under a Dean, who takes care
of both academ c and physi cal
activities

Adm ni stration

A common systemis followed by the
institution through intranet facilities
for the effective administration

Fi nance and Accounts

A common paynent systemis followed
by our institution

St udent Admi ssi on and Support

Separate Android application is
avai |l abl e for the student adm ssion

Exam nati on

Centralized exam nation systemis
followed by our institution for both
i nternal and university exam nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2019

M s. R Bhar at hi

Nat i ona
Semi nar on | OT
and Big Data
Anal ytics at
Trinity College
for Wonen,
Namakkal
(07.08.2019)

Sengunt har
Educati on Trust

400

2019

Dr . N. Shant hi

Wor kshop on
Arts of
Resear ch
Witing

Publ i shing at
Sal em
Sowdeswar i
Col | ege, Sal em
(22.08. 2019)

Sengunt har
Educati on

Tr ust Sengunt har
Educati on

Tr ust Sengunt har

Educati on Trust

400

2019

Dr. M Revat h

Nat i ona
Wor kshop on
Tally with GST
at Kandaswamni
Kandar’s
Col | ege, Vel ur
(16.10. 2019)

Sengunt har
Educati on Trust

400

2019

M. R U. Vi gnesh

Nat i ona
Senmi nar on A
St udy on
Attitude
Towar ds Voters
Eval uation in
I ndi a at
Mahendra Arts
Sci ence
Col | ege,

Ti ruchengode
(05.12.2019 -
06.12. 2019)

Sengunt har
Education Trust

400

2019

M s. Sanmsat hbe
gam

| nt er nati onal
Conf erence on
Pr oceedi ngs of

5th

I nt ernati onal
Col I oqui um on

Devel opnent and
Hosting of E-

Content at KSR

Arts and

Sci ence Col | ege
(Aut ononous) ,
Ti ruchengode
(12.12.2019)

Sengunt har
Education Trust

400

2020

M . L. Raj endr an

St af f
Awar eness
Program on
Fact ori es Act

Sengunt har
Educati on Trust

400




1948 Cyber Law
w th Latest
Amendnent at
Vi vekanandha

Coll ege of Arts
Sci ence for

Worren,
Ti ruchengode
(08. 01. 2020)

2020 M. S. Sekar Nat i onal Sengunt har 400
Wor kshop on Educati on Trust
Data Anal ysi s
using SPSS in
Soci al Sci ence
Research at
Govt. Arts
Col | ege
( Aut ononous),
Sal em
(22.01. 2020)

2020 Sem nar on Sengunt har 400
M . M Kanagaraj |New Strategies |Education Trust
for Enhanci ng
Engl i sh
Acadeni c
Witing Skills
Anmong Rur al
Learners at
Govt. Arts
Col | ege,
Komar apal ayam
(12.02. 2020)

2020 Dr. J. K Kani no 1st Sengunt har 400
zhi I nt ernati onal Educati on Trust
Conf erence on
Moni toring Eye
Movenent During
Vehi cl e
Movenent to
Detect the
Drivers’
| nattention at
KSR Arts and
Sci ence Col | ege
(Aut ononous) ,
Ti ruchengode
(26.02.2020 -
27.02. 2020)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7891_Faculty_Emp_1606375322.xls

organised for | organised for
teaching staff | non-teaching
staff
2019 Fi nance 45 10
Effective and 29/ 08/ 2019 |29/ 08/ 2019
Teachi ng Budget i ng
Skills
2019 I nt er per 30 15
Sangakal a sonal 19/ 09/ 2019 |19/ 09/ 2019
Magal i r skills
2019 The uses Ti me 45 25
of M croor |Managenent |05/09/2019 [05/09/ 2019
gani sms In
our daily
Life
2020 oesity Qbesity 45 20
24/ 01/ 2020 |24/ 01/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

E- Cont ent
Devel opnent for
Hi gher
Educat i on

23/ 05/ 2020

23/ 05/ 2020

Princi pl es of
Managenent

18/ 05/ 2020

22/ 05/ 2020

Wher e
Technol ogy
Meet s Busi ness
I ndustry 4.0

17/ 05/ 2020

17/ 05/ 2020

New Di gi t al
Directions in
Di gital
Mar ket i ngl

13/ 05/ 2020

13/ 05/ 2020

MATLAB

29/ 11/ 2019

30/ 11/ 2019

coviDb - 19
Pandem c
Strategies for
ef fective worKk-
Li fe Bal ance of
Academi ci ans

04/ 05/ 2020

08/ 05/ 2020

Encount eri ng
Chal I enges in
Resear ch

07/ 05/ 2020

07/ 05/ 2020

Conmput ati onal
Intelligence
Resear ch

07/ 05/ 2020

07/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7891_Development_training_programmes_1608112221.xls

Foundat i on

I ndustry 4.0 1 10/ 05/ 2020 10/ 05/ 2020 1
— Building the
Di gital
Ent erpri ses
French 1 12/ 05/ 2020 12/ 05/ 2020 1
Teachi ng

Learni ng of
French in India

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 22 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Festival advance, Free Festival advance, Free CGeneral Insurance. Free
Bus facility is provided | bus facility is provided transport for all the
for the enpl oyees, for the Enpl oyees, students. Schol arship for
Maternity Leave, Medi cal Maternity | eave / Casual poor students. Fee
Leave/ Casual Leave/, Duty | eave/ Provi dent fund as concession for
Leave facility wherever per rul es. nmeritorious students. Fee
appl i cabl e, Provident concession for sports Fee
Fund as per rules. concession for PG
students who have
compl eted UG in our
college. G/ymfor girls
and boys. Cash incentive
for best perfornmance.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Accounts are audited regularly. Wien there are additional expenses over and
above the budget proposals, special sanction is to be taken fromthe Fi nance
Conmittee. ¢ The Accounting and Auditing Comrittee | ooks after the interna
audit and it is presented to the certified Chartered Accountant. ¢ The
followi ng systens take care of effective and efficient use of available
financial resources, Governing Body, Finance Conmittee, Purchase Committ ee,
Bui l ding cormittee the nanagenent given concession to the students in the fees.
Accounts are audited regularly. The accounting and auditing committee | ooks
after the internal audit and it is presented to the certified chartered
account ant .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sengunt har Educati on 84000 Qur nmanagenent
Trust sponsored anount for the

rank hol ders of all the
departnent students To
conduct QGuest Lectures



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7891_Training_Programmes_1606377770.xls

and Sem nars in various

depart nent
View File
6.4.3 — Total corpus fund generated
31000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes BSCI C Agency, Yes Audi ting
Bangal ore Conmittee
Admi nistrative Yes Managenent Yes Gover ni ng
Representati ve Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher neet to discuss about the educational progress of
the students 2. Suggestions regardi ng acadenic and administrative reforns are
heartily wel coned and inplenented 3. Parents are always extent their supportive
hands 4. Every student has been assigned to a tutor who will be mentoring the

student and maintain a two way rapport with the parents with respect the

followi ng student-rel ated aspects: (i) Attendance of the students (ii)
Discipline in the canpus (iii) Dress code (iv) Academc results

(v)Participation in the co-curricular and extracurricular activities The

Col l ege office and the hostel office maintain a conprehensive parent database

so as to contact them as and when required.

6.5.3 — Development programmes for support staff (at least three)

To nurture and retain talent the college authority support the staff in
foll owi ng ways- 1. Qur managenent support the staff nenbers to attend various
progranms as conferences, seminars and faculty devel opnent prograns etc to
enrich their know edge 2. Professional devel opnment prograns are conducted in
various departnents to support staff nenbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to engage thenselves in various research oriented
activities. 2. Initiative has been taken to open New courses i.e. science
group. 3. Whole adninistrative process has been Conputerized.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Two Day 04/ 02/ 2020 04/ 02/ 2020 05/ 02/ 2020 120
Nat i onal
Techni cal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7891_Funds_or_Grants_1606378465.xls

Wor kshop on
Intellectual
Property
Ri ght

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Communi ty
servi ce-
Mar i yaman
Kovi |l Tenpl e
Kunbabi shekam
at Koot appal I i

30/ 01/ 2020

30/ 01/ 2020

0

62

Bl ood
donati on canp
with Govt.
Bl ood Bank,
Ti ruchengode

21/ 02/ 2020

21/ 02/ 2020

70

Wnen' s day
Cel ebration

07/ 03/ 2020

07/ 03/ 2020

365

Bl ood
donati on canp
wi th Govt. Bl ood
Bank
Ti ruchengode

10/ 07/ 2019

10/ 07/ 2019

91

Henogl obi n
Anal ysi s

26/ 07/ 2019

26/ 07/ 2019

18

One day
programme on
"Women
Enpower nent " on
Det er of Breast
Cancer and
Ri sks

08/ 08/ 2019

08/ 08/ 2019

180

Nat i onal
Dewor m ng Day

08/ 09/ 2019

08/ 09/ 2019

34

66

Elim
rehabilitation
centre—Anrapatt
i Mtivation
class to the
students

10/ 10/ 2019

10/ 10/ 2019

122

41

Eye canp

06/ 01/ 2020

07/ 01/ 2020

210

445

Swachbhar at h
m ssi on
Cl eani ng

08/ 01/ 2020

09/ 01/ 2020

35

65
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activity
Tam | 29/ 01/ 2020 29/ 01/ 2020 70 133
kavi t hai and
short story
training
wor kshop
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
« Students and Staff menbers are instructed to put wastage in dust pin e
Sweepers are asked to clean the canpus at every day . ¢ Plastic usage is
prohibited in order to protect the environment. ¢ For the renewabl e energy
source like Led bulbs are used in place of tube lights to reduce electric
charge. ¢« Rain water harvesting-pond was established. « Al the nenbers of the
college are instructed to avoid the wastage of water. ¢ Students and staff
nmenbers are practiced to switch off the light and fan where it is unnecessary
utilized. ¢ Energy Auditing has done to find out the unnecessary usage of
power .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 3 11/10/ 2 1 Verm co pr oduct 88
019 npost ion of bi
ofertiliz
er
2019 2 2 18/ 10/ 2 1 Her bal To cure 884
019 plants Ex | inprove
hi bi tion t he
health in
day-t o-
day life.




2019 6 5 10/ 12/ 2 1 To 189
019 Awar eness | safety
Programe |for girls
on
kaval an
SCS App
2019 4 3 11/ 12/ 2 1 First To save 167
019 Aid hurmran
Awar eness life
Program
2020 6 14 20/ 01/ 2 1 To 134
020 Awar eness | i nprove
Pr ogr amre t he
on Fit health in
I ndi a day-t o-
Movernent |[day |ife.
2020 3 5 25/ 01/ 2 1 QCat h 128
020 Nat i onal Taki ng.
voters
day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Hand book

Rul es:

Grls in hoste

of students Coll ege
library

At t endance Boys
Cont act s

17/ 07/ 2019

and t

conmm

The student handbook
has been distributed as
hard copy for al
st udents.
are oriented towards the
content of the handbook

t he
The students

he code of conduct

during the class

ttee neeting. Al so

the students are
nmoni t ored for
dress code and groom ng
by team of staff nenbers
St udents who default are
counsel ed for
grooni ng. However the

pr oper

appropriate

nunber of such defaulters
is very |less.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 305
Yoga day
cel ebration
Kamarajar Birth 15/ 07/ 2019 15/ 07/ 2019 53
Anni ver sary
Dr. A P.J. Abdual 08/ 08/ 2019 08/ 08/ 2019 425

Kal am Menori al Day
Sci ence Exhi bition
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Sadbhavan Di was 20/ 08/ 2019 20/ 08/ 2019 87

Pl edge
Teachers’ Day 05/ 09/ 2019 05/ 09/ 2019 160
cel ebration
Two days hands on 17/ 09/ 2019 18/ 09/ 2019 105
traini ng

“handi craft from
t he sil kwor m cocoon

wast e”
Cul tural studies 20/ 09/ 2019 20/ 09/ 2019 78
Fit India 02/ 10/ 2019 02/ 10/ 2019 117
Pl oggi ng Event
Sci ence 15/ 10/ 2019 15/ 10/ 2019 158
Exhi biti on
Nat i onal talk on 11/ 12/ 2019 11/ 12/ 2019 224

confi dence and
personal hygi ene

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e NCC NSS students are regularly ensure the mai ntenance of the clean canpus. -
To given the awareness to the students on conservation of Water Electricity. -«
Wel | spaced with enough Iight and air. ¢ SASC periodically engaged in tree
pl antation. ¢ The nedicinal plant garden is maintaining inside the canpus. -«
Uses of Plastic bags are discouraged in the canpus.  Canpus has been decl ared
as a plastic free zone. ¢« Waste papers and waste materials have been taken by
buyers fromoutside.. ¢« The coll ege has nmade adequate arrangements for the
par ki ng of vehicles. ¢« W are conducting the Awareness programes to our
students and staff nenbers to avoid plastic usage. ¢ Various awareness
programres are conducted to create awareness on deforestation, pollution,
pl asti c usage, ozone depletion, global warm ng, recent issues and their
renedies |ike planting trees, mninmal usage of electronics, water and vehicles
etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. BEST PRACTICE TI TLE OF THE PRACTI CE: Traditional Food Festival THE CONTEXT
Traditional food are nutritional rich and have a long history of supporting
heal th and wel | ness also, traditional ingredients and raw materials actually
can boost the health nedicinally nutraceutical values. OBJECTIVE The initiative
was taken to known the awareness of traditional food and its role in the day to
day life and its inportance to the student community. THE PRACTI CE Students
bel ong to the concern departnent are asked to display the traditional food and
it must be honme nade and it should be traditional food with nutritional val ue.
From vari ous departnent students visit the display and explain their
nutritional value and also asked themto take traditional food for one nonth
and know the inprovenent of the health practically inmprovenent in the
Henogl obi n. OBSTACLES FACED Initially the students are reluctant to take
traditional food they will be doubtful about the quality of foods and al so
expenses to be incurrent this list of the best practice and innovation is not
t he exhaustive ones but an idea to the college to start sonme student centric
out reach and skill creating approach. | MPACT OF PRACTI CE When traditional food
were included in the diet |less calories —hel pful for weight |loss. ? Less
Saturated fat — better for the heart ? More iron- better for nmuscle and bl ood ?
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More Zinc — better for wound healing ? More Vitamin A — better for vision ?
More Cal cium — better for strong bones and teeth strengthened cultural capacity
and wel | being. RESOURCE REQUI RED Traditional foods were given to the anaem a
students and then assay the henoglobin and it was increase. Students identify
the diabetic person and they give traditional foods to them . They found that

reduce in the blood sugar |evel. 2. BEST PRACTICE TI TLE OF THE PRACTI CE Ful
Moon Poetry Conference THE CONTEXT Qur “Full Moon Poetry Conference” is an
opportunity to reveal the hidden talents of our students, |ike speech,
narrative and poetry. It creates an atnobsphere to express their aesthetic sense
(or) know edge of our students. The students who are all participating in “Ful
Moon Poetry Conference® will be the best poet, debate speaker, news reader and
journalist. By achieving these fields they will be the epitone of the future
generation. It is possible to enrich their vocabulary skills when the students
composi ng a poetry. The poetry conposi ng students seek to understand their
soci al custons and political econonmy. Qur staff nmenbers from Tam | departnent
notivate and train our students when they are practicing and participating. Qur
Tami | poet, Bharathiyar raises the ignorance of the people through his poetry
and al so express the feelings in the mnd as poetry. Plural students who are
reluctant to express their opinion have been encouraged by poetry in a variety
of song. If they know the nmethod of witing Tam | poetry, the students will
becone as a good poet for the sake of the people. Reading books create the
humanity and help to push themto achieve their goals for individual and group
devel oprment. OBJECTI VES Literature is the mrror of life. Society and Peopl e
are useful because of the literary books that can give good ideas to the
society. The literary inmgination gives the students a new path to do sonething
i nnovatively in their concern departnment. In this century of nedia dom nation,
a student who excels in singing and speaking and al so can find an enploynent in
the nedia field and becone a better person who can illumnate social refornms to
the world. Poetry conposing enabl es and supports the students to avert the
stage fear. “Full Moon Poetry Conference” is an opportunity for students to
unl eash their innernost thoughts. PRACTICE CQur Tanil| Departnent conducting the
poetry, essay, and oratorical conpetition for all major students to devel op
their | eadership qualities on the full noon day of every nmonth as a poetry day.
Qur staff nenbers refer and point out the sinplest poemw th thene and al so
conducti ng workshop with other college guest lecturers participating in the via
of “Full Moon Poetry Conference” for the benefit of our students through every
mont h of acadenmic year. As students read literature and epics in depth and
repeatedly, they begin to |l earn sentence structure and |line structure. By
readi ng the great authors witing has given inprovenent of their reading
ability to the students of their essay witing, short-stories, and poetry. Qur
staff nenbers are giving practice to the students to wite a poemw th sound
and tone, rhym ng schene and al so giving practice to wite new age poetry. It
i s suggested that students can easily speak and wite by reading texts such as
Si | appat hi karam Kanbar amayanam and t he great works of Mhakavi Bharat hi yar and
Bhar at hi dasan. OBSTACLES FACED Ot her departnent students are conmitting
m stakes in their Tam | witing, reading and speaking. So we have given the
opportunity to eradicate their problens via “Full Mon Poetry Conference”
Frequent practicing helps themto pronounce their vocabularies in Tanil
perfectly. So we have given the opportunity to rectify their vocabul ari es and
pronunci ation problens via “Full Mon Poetry Conference”. The students can
understand and differentiate the sentence by knowi ng the textual neaning easily
via “Full Mon Poetry Conference”. Even in the age of technol ogy, they do not
prepare thenselves to go el sewhere, to wite poetry, to wite essays.
Overcom ng the reluctance of the students, they did not hesitate to cone
forward with various events through this poetry. | MPACT OF PRACTICE Interests
of students and above practices have helping themto participate other college
conpetitions. Students are participating and achieving prizes from Devel opnent
of Tam | Departnent Namakkal district, Nanakkal Kanban Kazham Sal em Mananeki




Mut ham | Mandram Namakkal Literature club, Paramathi velur Kaviyarasar kal a
tam | sangam Participation of the students from*“Full Mon Poetry Conference”
poetry, drawi ng, and essay witing have given the notivation to shine in the
fields like lyricist in filmand journalism Ancient literatures are used to
di stingui sh between good and bad for us when witing about the pros and cons
that occur in society without harm ng anyone in any way. RESOURCES REQUI RED To
under stand the eagerness of the students and the faculties initiate themto
visit the updated e- source content |ike YouTube, E- libraries for their
i mprovenent of essay witing, poetry etc. To create poetry, essay, and
oratorical four strategies required. It was advised that they woul d not have
any problens in creating all of the above as |long as they knew the socia
needs, goal, raw materials and strategi es and nethods.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. senguarts. co.in/upl oads/ NAAC/ Activities/Best pratice 2019 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The Vision, Mssion and Objectives of the institution clearly points towards
a val ue based education based on the curriculumof the affiliating university
combining it with the core values attached to Sengunthar Arts and Science
Coll ege. « The college has a strong bonding with the |ocal people as CQur
Institute provided technical education so that a deserving student is not
affected. Institute provided good education to develop skills, know edge and
val ues through well-structured curriculumand instructions. ¢ The college
successfully inplenmented the senester system which was introduced by Periyar
Uni versity al nost a decade ago. ¢ This includes a nunber of mnorities and
mar gi nal i zed section students. ¢ The students of Sengunthar Coll ege are not
only guided to achieve excellence in the education but are thoroughly equi pped
wi th the knowl edge of social perseverance and environnmental sustainability e
The focus is on skill devel opnent, career oriented prograns, industry visit,
industry - academia interaction and coll ege have brought all these aspects
under curriculuminplenmentation and enrichnment. Special attention is given to
weak students especially belonging to SC/ST., OBC and nminority groups. -
Disciplinary commttee to |ooking the disciplinary act everyday . ¢ Power
backup given on the canpus and also internet facility provided to the students.
* Various social events carried out of enrichnent for the students. ¢ Bus
facility is provided for students and staff nenbers fromthe various
| ocations.. ¢ Every departnent has providi ng guest
| ectures, sem nars, conferences and workshops to the students. ¢ Placenent cel
is providing the good training to the students to get the job opportunities in
vari ous conmpanies. ¢ The college is conducting bl ood donati on canps and eye
checkup canp in every year.  The students from NSS and NCC are active in order
to strong social values in our students. ¢ Scholarship is providing to the SC
ST students and al so give fee concession to the nmeritorious students. ¢ It |ays
special effort on students understandi ng of current environmental crisis and
through its various schenes |ike energy conservation, waste managenent, rain
wat er harvesting, plantation drives urges themto becone eco friendly citizens.
College in its endeavor to inplenent its curriculumincorporating its mssion
and vision with contenporary issues has evol ved a nunber of best practices. -
Institute has provided good library facility to the students and staff nenbers
to get nore know edge

Provide the weblink of the institution

http://ww. senguarts. co.in/?page=cns- page&page_i d=56
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8.Future Plans of Actions for Next Academic Year

? Future plans of the institute are primarily aimng at scaling the intellectual
environment of the institute. This includes aimng at inducting a better quality
of students, faculty and intellectual output. SASC possesses certain faculty
resources who are dedicated to the field of business research. The institution
strongly believes that academi c research can strongly contribute to corporate
deci si on maki ng and has a wel| devel oped research plan anmong several other
contenporary areas. Rigorous acadenic research strengthens the input given to the
students in a culture of critical thinking, creativity and fosters an
inspirational |earning environnent. The institution plans to host a set of
i nternational conferences in the upconm ng year. The objective of these research
based forunms will be to serve as inter-disciplinary and multi-disciplinary
avenues for exchange of ideas, best research practices and research outcones, for
the benefit of the corporate professionals, industry practitioners, acadenicians
and researchers at |arge. Research workshops and special sessions are al so being
organi zed with the intention of famliarizing individuals with the | atest
devel opnents pertaining to research nethods, technol ogical evolution and research
paper witing, thereby aimng at increasing the intellectual output of the
institution. To address the requirenent of better quality of students focus will
be on adm ssion outreach of students on Pan India basis. Scholarship for the
nerit students will be offered. During the recent past the faculty recruitnent
process has focused on inducting faculty with PhDs and good research background.
We plan to inprove the ratio of PhD faculty nmenbers keeping in view the
requi rement of both Indian and International accreditations. Strengthening the
support for students for cultural and sports activities. W are |Inproving the
pl acement opportunities for students. We are plan to conduct state and nationa
senmnars to the next year. W are applying to all possible funding and grant
schemes from governnent and non governnent organi zations. ? Purchase of
addi ti onal books for libraries. ? Purchase of additional equipnents for
| aboratories ? To organi ze research oriented sem nars, conference and workshops.
? To pronote the faculty nenbers to send the proposal for research projects to
various funding agencies ? Plan to the strength the consul tancy services
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